FOR IMMEDIATE RELEASE

SES Guides Firms Through Employment Compliance Via

New Voluntary IMAGE Government Program.

Established To Help Keep Corporate Rosters Clean and Limit Executive Liability.

Washington, DC/New York, NY (August 2, 2006) — The team of former U.S. Immigration
and Customs Enforcement (ICE) officials at the corporate advisory firm SES Resources
International, Inc. is helping to keep firms from making the kind of employment mistakes

that lead to potentially large fines and possible imprisonment for repeated violations.

A newly implemented voluntary government program called IMAGE (ICE Mutual
Agreement between Government and Employers) offers companies the tools required
to maintain best hiring practices and keep their employment rosters clean. The key
requirement for the program is for the employer to use an independent auditor to
conduct I-9 certifications and establish a self-reporting mechanism to inform ICE of
violations or deficiencies. SES's expert team, with their extensive and specific ICE
background, is the preeminent source for establishing this cooperative government and
private industry relationship. They will examine, evaluate and audit employment records
and suggest actions required to ensure compliance and maintain certification in this
important program. No other company has the level of resources SES has available to

make these critically important determinations.



"The goal of IMAGE is to assist employers in targeted sectors in developing a more
secure and stable workforce and to enhance fraudulent document awareness through
education and training", said Lawrence Hardie, a retired ICE Supervisory Special Agent
and now a Specialist with SES. "Ultimately, the objective is to fortify Homeland Security

by reducing the vulnerabilities that help illegal aliens gain unlawful employment.”

"SES is uniquely qualified to conduct an expert audit to assure compliance," said
Bradley Schnur, Esq., President & CEO, SES. "In today's climate, to be a good
corporate citizen and avoid potentially ruinous fines or even prosecution, it is more
important than ever that corporations ensure their employment practices are in

accordance with IMAGE guidelines."

For more information on SES Resources International, Inc., call (800) 737-0885;

(516) 933-8800, email info@sesresources.com or visit www.sesresources.com.

About SES

SES stands for Senior Executive Service, the highest position attainable within federal law
enforcement, a level just below that of presidential appointee. Senior Executive Service
International Inc. provides clients with a comprehensive set of solutions addressing the critical
concerns of major corporations today. The firm offers expertise in the areas of Corporate
Protection, Forensic Accounting, Anti Money-Laundering, Anti-Counterfeiting & Intellectual
Property Protection, Employee Workplace Compliance & Enforcement, Health & Wellness
Consultancy, Emergency Preparedness & Contingency Planning, Executive Staffing and
Government & Education Services. The name SES was chosen to highlight their team of
experts and asset-protection managers, who come from agencies including IRS-Criminal
Investigation, Department of Homeland Security (Immigration and Customs Enforcement and
Customs and Border Patrol), ATF, DEA, Postal Inspection Service, FBI and United States
Secret Service, as well as high-ranking personnel from State and Local law enforcement. SES’
network provides unparalleled levels of expertise and experience on the latest issues facing
management today. Safe Harbor Statement

This press release includes forward-looking statements intended to qualify for the safe harbor
from liability established by the Private Securities Litigation Reform Act of 1995. These forward-
looking statements generally can be identified by phrases such as the Company or its
management “believes,” “expects,” “anticipates,” “foresees,” “forecasts,” “estimates” or other
words or phrases of similar import. Similarly, statements in this release that describe the
Company’s business strategy, outlook, objectives, plans, intentions or goals also are forward-
looking statements. All such forward-looking statements may involve risk and uncertainties that
could cause actual results to differ materially from any future results encompassed within the
forward-looking statements. Factors that could cause or contribute to such differences include
those matters.



